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Letter from the CEO

Essential infrastructure for Europe’s low-carbon future

In2023, Rubis Terminal continued its journey for ambitious CSR targets, while
showing ongoing progress on ourresults. In a world navigating through evolving
landscapes, our team has demonstrated resilience and agility while advancing
our commitment to sustainability and innovation.

In2023, we saw significant participation and progressin our “Always Safe” campaign
with our “9 Life-Saving Rules” program. Ourresults this year were in progress with the
TIRimproving by 15%. Thisis encouraging, but we know that safety improvementis a
long-term effort. We will continue our actions for a culture of safety and prevention,
reflecting ourcommitment to achievingzero accidents.

Thisyearwas marked by important growthinitiatives and new ventures. We launched
significant organic expansionsin Rotterdam, Antwerp, and Tarragona, to be
commissionedin 2025. We started expanding ourgeographical presence with a
projectonafive-hectaresiteinthe port of Huelva, Spain. This strategic expansion
would allow us to enhance our service offering while serving as a tangible symbol of
ourcommitment to spearheadinginnovationin the field of greenenergy. The Huelva
site, intended for storing new liquid and gaseous energy sources, represents a key
element forourroleinto the energy transition towards alow-carbon future.

Inparallel to these major development steps, we have realized in various terminalsin
France and Spain, adaptations for storinglow carbon fuels (HVO, SAF, and the related
feedstocks). Thisis fullyin line with our development strategy focusing on storing
sustainable, low-carbon products.

We have also taken a major step to realign our business operations, by selling our
wholesale activity CPA, end 2023, alarge contributorto our Scope 3.

Appendix

Rubis Terminal Infra
Sustainability Report 2023
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Inthe face of global supply chain disruptions and energy crises, ourteamhas been
mobilizingresources and leveraging the multimodal capabilities of our sites to meet
customerneeds. We are excited to explore the potential of new energy carriers like
greenhydrogen and emerging technologies such as carbon capture and storage,
which are setto play a pivotalrolein the future energy landscape.

Reviewing this year’s greenhouse gas (GHG) emissions data and considering the
broader context, the shifttowards chemicals, particularly biofuel feedstocks and
non-fuel products, demands more energy for storage, leading to higheremissions.
Thisis the cost we must accept. Nevertheless, this challengeis precisely whatwe are
tackling. We have fortified our dedication to cutting emissions through our Roadmap
2030 and ourupcoming decarbonization strategy.

Looking aheadto 2024, it will be ayear of construction andinvestment decisions
forseveral projects. We are poised to further strengthen our positionas aleaderin
sustainable storage solutions and evolving to support the needs of the transition.
Ourinvestmentsin greentechnologies andinnovative practices will ensure that
weremain at the forefront of the industry, delivering value to our clients and
stakeholders while enabling the global transition to cleaner energy.

Aswe close another successful year, | extend my sincere gratitude to our dedicated
team, partners, and stakeholders for their strong support and collaboration.
Together, we are navigating the complexities of today’s world and shaping amore
sustainable andresilient future.

Kindregards,

Bruno Hayem
CEO RubisTerminal Infra

Rubis Terminal Infra
Sustainability Report 2023
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ESG highlights 2023

Comparedto 2022

Environment @

GHG intensity (versus 2022)

Fuels products depots v
Chemical productsdepots ¥
Mixed products depots A
Global intensity A

Quantity of waterused

Energy consumption
across our sites

Social

Totalinjury rate (TIR)

Hours of training per employee

A

|:e ma|e tota| ...................................
A
Female employee
A
Female executives
\ /

Governance

Femalesin Group Management

Committee

ESG performance: P

e EcoVadis: Silver medal SILVERE,
e CDP score climate: B 2023

ecovadis

Share of employees who have
access to the anti-bribery and
anti-corruption systemand
who are aware of ethics and
anti-corruptionrules
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Providing sustainable storage solutions for everyday life

Rubis Terminal Infra specialisesin the storage and

handling of bulk liquids and liquified gases including
chemicals, fertilisers, fuels and biofuels. We are the leading
provider of sustainable storage solutions for arange of
Europeanindustrial players, with total storage capacity of
4.03 million m3. This makes us the number oneindependent
operatorinFrance and fifthin Europe. Our flexible storage
and multimodal delivery offering allows our customers to
ensure their products are intheright place at theright time
to support the Continent’s economy. We therefore see e Paris
ourselves as a highly strategic partnerin all our customers’
supply chains.

We are headquarteredin Paris andjointly owned and
controlled by Rubis SCA (55%) and Cube Storage Europe
HoldCo Ltd ,whichismanaged by | Squared Capital.
Rubis Terminal Infra, as a subsidiary of Rubis SCA, has been
includedin Rubis’s Universal Registration Document as
perthe equity method since April 2020 - although the
Rubis Terminal Infrareferredtoin thisreportisrepresented
as a single company comprising all Rubis Terminal Infra’s

operations. .

45%

55%



Environment

Rubis Terminal Infraisresponsible for supplying essential
commodities to major centers of consumption andindustrial
activity in Europe (France, Spainand the Amsterdam-
Rotterdam-Antwerp-Dunkirk region). To do this, we develop
and manage specialist, effective andreliable storage
solutions that support our customers’ operations.

In addition to offering specific types of storage, all complying
with stringent technical standards, we provide loading and
unloading facilities as well as connections to maritime, river,
road, rail and pipeline distribution networks.

This makes us an essential linkin the logistics chains of energy
companies, chemical groups, agricultural cooperatives,
supermarkets and traders, forwhom we store locally
produced andimportedbulk products foraslongas
necessary.

We also provide ancillary services such as blending,
additivation and taxmarkering, and access to bulk
transport connections as close as possible to the product’s
destination.

We continuously adapt our assets and offering to deliver

the most appropiate logistics solutions for our customers,
favouring timely bulk transport forupstream sourcing and/
ordownstream delivery. We constantly seek modernand
efficientlogistic solutions and tools that enable us to optimize
both ourown and ourclients’ environmental footprint.

This comprehensive range of services allows us to meet
our customers’ expectations and support both theirvalue
proposition.

Social

Rubis Terminal Infra
Sustainability Report 2023
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Ourongoingdiversification strategy hasresultedin
significant developmentsin our product mixinrecentyears.
Thisnowincludes:

1 Fuels (motor and heating fuels): Diesel and gasoline supplied to filling stations
aswellas aviation, marine and domestic heating fuels.

We areincreasing the share of chemicalsin our product
mix through a combination of acquisitions, organic growth, and diversification
of our product mix. We handle awide range of chemical products such as acids,
solvents, plastic additives, speciality chemicals, etc.

3 Sustainable fuels: We handle many types of sustainable fuels and feedstocks,

including:

o First-generationbiofuels (e.g. FAME - Fatty-acid-methyl-esters).

e Second-generationbiofuels (e.g. UCOME - used cooking oil methyl-esters,
TME - tallow methyl-esters and HVO - hydrotreated vegetable oil). We have
significant experience in handling and blending HVO at Dunkirk and Rouen and
are now also handlingHVO 100 (a fossil-free diesel substitute thatreleases no
new CO,).

e Feedstock for firstand second-generation biofuels (UCO, Tallow, etc.):

- Sustainable alternative fuels (e.g. e-fuels).

- We were the first company in France to store E85 (gasoline containing 85%
ethanol).

4 Agrifood products: Liquid fertilizers, edible vegetable oils, edible animal fats
and molasses forvariousindustrial processes.

10
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We aimto become the leading European provider of safe and
decarbonised storage and handling solutions forbulk liquid
products, fromthe prevailing fuels of today to tomorrow’s
sustainable alternatives.

Strategic objectives:
Provide a premium service to our diverse customerbase.
Adhere to high safety, security and quality standards.
Diversify our product mix.
Enable decarbonisation of storage and handling chains
as they transition to Net Zero.
Maintain prosperity during the energy transition.

11

We aim to become the leading European
provider of safe and decarbonised
storage and handling solutions for bulk
liquid products, from the dominant fuels
of today to tomorrow’s sustainable
products”
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Our value chain and how we create impactin the chain

We collaborate with various strategic operators, suppliers, and contractors along the value chain to help us provide a high-quality, safe
and flexible services. These operatorsinclude shipping lines as well as national and international pipeline operators. We also store strategic
reserves that ensure continuity of supply.

Input

Financial
salesrevenue: €267 MM

Infrastructure (assets)
4.0 MM m3storage capacity
15terminalsin Europe

Social / Community

>145years of experience

Human
578 employees

®E®®

The diversification of the products
we store takes helps fostering our
environmentalimpact.

Transitioning to alow carbon economy

Fuels and
'Bj strategic 51% 40%
storage
Chemicals

Biofuels

Agrifood

Impact Storage The high-quality operational and safety standards
we provide ensure the quality and quantity of ourclients’ products,
allow forenvironmentally safe storage, and help reduce theircarbon
footprint by minimizing ouremissions.

Product out
e —— A
Barge
=0
> | T T
Maritime

o mali AL

Road

) W

00—00 00 00

Rail

(-

Pipeline

The multimodal aspect of our platforms

enhancestherobustness of the value chain.

End markets

> | %%? mwx  Airports (Jetfuels)

Filling stations

Consumerheating

Agricultural cooperatives

Manufacturing plants
« Agrifood products
e Consumergoods

Chemicalplants

Army /Statesservices

We play akeyrolein bridgingindustries with society. Asan
integralcomponent of our customers’logistics operations,
we stand as the finallinkinthe supply chain, delivering raw
materials and products to factories ordirectly to end-users,
thus supplying the essential goods foreveryday life.

12
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Our value chain

certified by international standards

e ﬂ'ﬂﬂs' a
w - A,
; ::{’:'. ‘n "'l';

France: Bastia, Ajaccio, Salaise-sur-Sanne, Saint Priest, Villette-de-Vienne,
Brest(x2), Grand Quevilly (x4), Petit Quevilly, Val-de-la-Haye, Strasbourg (x4),
Reichstett, Village-Neuf, Dunkirk (x2)

Belgium: ITC Rubis

Netherlands: Rotterdam

Spain: Tarragona, Barcelona, Valencia, Bilbao

France: Salaise-sur-Sanne, Grand Quevilly (x1), Val-de-la-Haye,
Strasbourg (x1), Dunkirk (x1)

Netherlands: Rotterdam

Spain: Tarragona, Barcelona, Valencia, Bilbao

France: Salaise-sur-Sanne, Grand Quevilly (x1), Val-de-la-Haye,
Strasbourg (x1)

Belgium: ITC Rubis

Netherlands: Rotterdam

Spain: Tarragona, Barcelona, Valencia, Bilbao

France: Dunkirk
Netherlands: Rotterdam
Spain: Tarragona, Barcelona, Valencia, Bilbao

Belgium: ITC Rubis
Netherlands: Rotterdam
Spain: Tarragona, Barcelona, Valencia, Bilbao

Dunkirk
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How we support our team

Group Management Committee (GMC)

=

Ty

Nuria BlascoPastor
Managing Dkec’fgratTEPSA
(Rubis Terminal Spain)

1
%

y
P
r

Damien Berthou

Céline Delcros
CFQofRubis Terminallnfra

General Counsel of
Rubis Terminal Infra

Didier Clot
Managing Director of

Rubis Terminal France
BrunoHayem GérardLafite

PaulvanHerrewegen
CEO of Rubis Terminal Infra ChiefAssetOfficerand Headlof CSR of

Luc Jorissen
Managing Director of Chief Safety & Operations Officer -
of Rubis TerminalInfra 5 i : " RubisTerminalInfra

Rubis Terminal Rotterdam )
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Our terminals 4

e : ARA-D Hub
................................. . I 0 000000 00000000000 © 00O00000000000G000000000000000030 O E (Amsterdam_Rotterdam_
Number of terminals Total capacity (MM m?3) Terminals perlocation :  Antwerp-Dunkirk)

TOta|CapaCity Total capacity (MM m?)
15 .................................. 403 ................ | Franee 9 spain 4,03 MM m3 ¥:

Share of storage revenue Spain 4
Biofuels Netherlands .I 09 S

® Chemicals Belgium .I
® Agrifood

o Strategic
storage

France

Total capacity (MM m?3)
Fuels @

We offer our customers strategically located terminals across four countries

in Europe: France, Spain, Belgium and the Netherlands. The total volume

of storage capacity combined across all terminals at the end of 2023

is 4.03 million m3. @

Spain
Total capacity (MM m?3)

0> 0.95

*Without Dunkirk
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France

We are the leading independent liquid bulk storage
operatorin France, with nine terminals on 21 operating
sites. Our terminals serve all France’s main ports - Rouen,
Dunkirk and Strasbourg - as well as two portsin Corsica.
We benefit from multimodal transport connections which
support the shift fromroadtorail, river and sea, helping to
decarbonize national and international logistics.

(D @- Capacity per terminal

(x1,000 m3)

Dunkirk

of Rubis Terminal
Infra storage sales

Strasbourg
318

Village-Neuf
.................................... (Mulhouse)73 @

Total capacity (MM m?3)

2 54 Saint-Priest
. (Lyon)157

Salaise-sur-Sanne
20

Storage revenue per
products categories

@ Biofuels
Chemicals Corsica
Agrifood 37
O Strategic storage
®Fuels 0 W ‘< e

Our ambition
.................................................................. Maintain marketleadership by consolidating our
Throughput (Kt) positionin energy distribution and liquid fertilizers.

9 -I 49 Grow: Chemicals, Biofuels and Agrifood products.

Diversify: Getinvolvedinhydrogen carrier, e-fuels
Fuels Biofuels Agrifood Chemicals andbiofuelsprojects.

6,981 475 1,260 432 Sustainability: Initiate further processing of vapors.
76.3% 4.7% 13.8% 5.2% Enhance therecycling of waste.
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of Rubis Terminal
Infra storage sales

Environment

Rubis Terminal Infra
Sustainability Report 2023

Social Governance Appendix

Our four state-of-the-art terminals with multimodal access make us the largest
independent provider of oiland chemical storage in Spain. In February 2023, we
commissioned Tank Pit 8 at our Tarragona terminal, which added 21,189 m3 of storage and
completed our 51,000 m3 expansion project at Taragona, doubling its capacity. Occupancy
is100% and we have attracted four new customers and new products. We planto add
another 50,000 m3in two phases, with work startingin the first quarter of 2024.

Throughput (Kt)
4,768

Fuels Biofuels Agrifood Chemicals
2,383 705 10 1,670
50.0% 14.8% 0.2% 35%

Total capacity (MM m?3)

0.95

Storage revenue per
products categories

@ Biofuels
Chemicals
Agrifood

® Fuels

Ourambition
Strengthening: Our positionin

. \ Barcelona
chemicals and biofuels storage. 357
Diversify: Getinvolvedin
hydrogen carrier, e-fuels and Ta"ag?g;

biofuels projects.
Sustainability: Initiate further
processing of vapors. Enhance

therecycling of waste. VaIen1c6ig

@- Capacity per terminal

17
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"F!

'fhENetherlands

Our Rotterdam terminal is azero product emissions terminal
locatedin Europe’s largest bulk portin the midst of the Botlek
petrochemical complex. In October 2022, the first tanks added
under Phase 3 of our expansion program at Rotterdam went live
(42,100 m?3), storing productsincluding Benzene and Ethanol.This ‘s
increase in total capacity at Rotterdam to 277,000 m3 has
positioned us as the leaderin Benzene storage within the
Amsterdam-Rotterdam-Antwerp market. We announced Phase 4
of our expansioninJune 2023

and expect to open a further nine tanks, totaling 28,000 m3,

by the end of the second quarter of 2025.

Rotterdam
277

Total capacity (MM m3) Our ambition

Organic growth: inchemicals and biofuels -
0 ] 28 expanding the terminal while maintaining strong
record of customer service and safety.

Diversify: New products and energy transition.
Sustainability: Enhance energy efficiency.

Storage revenue per
products categories

@ Biofuels
O Chemicals

Throughput (Kt)
1,479

Biofuels Chemicals
307 1,172
20.8% 79.2%
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Belgium

Our zero product emission terminal at Antwerp is 50% owned
by Rubis Terminal Infrain a joint venture with Mitsui. Tank Pit 6

at Antwerp reached mechanical completionin December2022,
adding 13 chemicals tanks with total capacity of 42,100 m3.

As of January 2023, all 13 were leased to customers, achieving
animportant goalin our strategy to increase our exposure to the
chemicals sector and respond to the industry’s changing supply
chain flows. During 2023 we continued with the expansionin
Antwerp starting the construction of Tank Pit 7 which will
add 39,000m3.

Total capacity (MM m?)

0 (] 27 (ITC Rubis 50%)

%

of Rubis Terminal
Infra storage sales

Storage revenue per
products categories

O Chemicals

Throughput (Kt) Our ambition
Organic growth: chemicals and biofuels.

755 Develop: our capacities. - -
Sustainability: reducing our carbonfootprint.

Chemicals

755

100.0%

Rubis Terminal Infra
Sustainability Report 2023

Appendix

Amsterdam-Rotterdam-
Antwerp-Dunkirk (ARA-D) Hub

OurAntwerp and Rotterdam terminals are in the heart of
North-Western Europe’s product trading hub which
comprises the ports of Amsterdam, Rotterdam, Antwerp and
Dunkirk. The ARA terminals conform with the most stringent
construction standards to limit their environmental impact
andinclude best-in-class zero product direct emission
facilities. We store only chemicals and biofuels at these ARA
terminals along with liquified gases in Antwerp, ensuring they
are well positioned for the future of liquid bulk storage.

Total capacity (MM m?3)

1.02

19
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Our highlights 2023

We undertook further renewable energy projects Ourcommunity engagement initiativesincluding We strengthened our compliance efforts during
following our solar photovoltaicinstallation at Bilbao programs to supportlocal development and 2023, implementing France’s Sapin Il law, which
andValenciain2022,and nowin 2023 have solar environmental education, were further strengthened addresses transparency and anti-corruption. Our
installations at Barcelona and Tarragona as well, during2023. anti-corruption training module achieved a100%
enhancing our energy self-sufficiency. completionrate, and we comprehensively revamped

our Code of Ethics.
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We continued our capacity expansion to diversify our
product mix towards chemicals and non-fossil fuels,
adding capacity. At Antwerp and Rotterdam we opened
chemicals tanks at the end of 2022 with total capacity of
42,100 m3and 26,000m3respectively and commissioned
Tank Pit 8 at Tarragonain Spaininearly 2023, which
completed our project to double capacity here. We also
we have signed aconcessionona4.8-hectare greenfield
siteinthe port of Huelva, Spain, whichwe plan to develop
into a storage terminal fornon-fossil fuels and gases
including green hydrogen.

Climate Fresk workshops were launchedin2023in France
and Spain as part of ourRoadmap campaigntoenhance
our collaborators’ understanding of environmentalissues.
More than100 employees will participate in the first phase
of workshops.

Inspired by our Sustainability Roadmap 2022-2030, we
continuedtoinvestininfrastructureimprovements to
enhance energy efficiency and reduce our environmental
footprint. These improvementsinclude theinstallation

of heat pumps (Dunkirk), switching to more efficient
pumps and compressors, upgrading to LED lighting, and
retrofitting boilers for propane use in Spain (instead of
diesel),among others, the development of UV catalytic
vaportreatment tests to avoid methanol/ethanol
emissions (Rouen).

We will create a flagship for green hydrogen, carbon
capture and other decarbonized energy products at
Huelvaona4.8-hectare greenfield site which willopen by
2030.The new storage terminal willhandle low-carbon
liquid and gaseous energy sources.

Social Governance

&

To support our growth plans and to maintain ourfocus on
people, we have strengthened our HR function withanew
reorganisationinFrance.

The 2023 genderequality indexfor Rubis Terminal located
inFranceis 92/100.

Following our participationinthe World Day for Safety
and Health at Work, we shared safety experiences,
underlining ourcommitment to ouremployees’ health and
safety.

Ournew online training has beenrolled out, providing
an essentialtool to upskill ourworkforce, particularly
insustainability practices, operational excellence,
cybersecurity and compliance.

Our2023 Safety Meeting took place in Barcelonawith 40
attendees from ourterminals. The meetingreinforced
our 9LSR “9 Life-Saving Rules” campaign and made
significant progressinidentifying unsafe situations,
supporting our goal of achieving zero accidents.

Appendix

Rubis Terminal Infra
Sustainability Report 2023
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e Oursustainability efforts earnedin 2023:

- asilvermedal from EcoVadis highlighting our
improvementin sustainability performance, enhancing
reputation, and attracting environmentally conscious
stakeholders.

-aBscore from CDP showcasing transparency and
effortsinmanaging environmentalimpacts;

Theserewardsillustrate ourongoing commitment

to environmental excellence and corporate social

responsibility.

The sale of CPASAS, our subsidiary specializedin the
wholesale of petroleum products, to DyneffinJanuary
2024, inordertofocus onourcore storage business.

We gained recognition for our ESG efforts, with our
Bilbao and Antwerp terminals winning Silver awards at the
Tank Storage Awards at Rotterdamin March. Bilbao was
honoredinthe Terminal Innovation category and Antwerp
for Safety Excellence, havingreached sevenyears without
anaccident.

We are actively actingin the industry through professional
associationslike Club CO,inFrance.

We have designed atool that calculatesthe CO,
emissions associated with our services, enablingus to
furnish clients with the carbon footprint of each product.

21
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Our pu rpose and V|S|On @ Essentialrole: We play a criticalrole as a mid-stream solutions provideracross

the fuels and chemicalsindustry with an everincreasing diversification of
product mix for our customers.

@ Highly skilled workforce: We aim to create positive, long-termimpact
by deploying high safety and quality standards across all our operations. We do
this by employing a highly skilled workforce who have a detailed knowledge of
ouroperations. They know how to handle hazardous products and perform the
complexprocessesrequired to store biofuels and chemicals. The success of our
company depends ontheirdiligence, expertise, andreliability.

As anindependent liquid bulk storage
company, we provide sustainable
solutions for everyday life - by
connectingindustries with people
through safe storage solutions and
multimodal distribution options.

We connectindustries
with people through

safe storage solutions @ Creating an environment of trust and respect: We trust ouremployees and their

ability to support us through ourtransformation. Ouremployees bring a diversity
of experience, and we ensure that everyone can develop and grow withinthe
company. We aimto create an environment of trustand respect and encourage
dialogue with our clients. We organise regular meetings to maintain a continuous
discussion about potential areas of improvement.

@ Developing a safe and responsible supply chain: Empowering our suppliersis
also essential to develop a safe andresponsible supply chain.
We make sure that everyone has the resources and support to think and
actproactively and take decisions.

@ Attracting the best talent: We ensure that ourapproach to people helps
us to attract the best talenttojoin ourteam, especially since we aspire
to engage all ouremployeesinhelping to advance the energy transition.

@ Positive and long-termimpact: We aim to do this by creating positive
andlong-termimpact onthe environment and communities through
the highest safety and quality standards across all our operations,
and by embedding ESG as standard across the organisation.

We preserve
essential productsin
sustainable ways
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Our values

Always safe

SafetyisinourDNA: safety

of ouremployees, of everyone
involvedinouroperations,

and of the wider communitiesin
whichwe operate.

We employ rigorous standards
to ensure the safety of every
productinourcare.

We actively promote a culture of
prevention, health and safety.

Environment

Social Governance

Appendix
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Our corporate values are the principles and beliefs that guide the behaviour and decision-making of our company.
They represent the fundamental beliefs and ideals of Rubis Terminal Infra to upholdin all our interactions with

Our entrepreneurial spirit

We endeavourto anticipate future
trends and contribute
to arapidly changing sector.

We are agile, and quickly adapt
tonewchallenges.

We are confidentin ourability
toforge anew pathand make
arealdifference.

We promote aworking culture

that attractsinnovative talentand
empowers our people, sowe can
reach newlevels of excellence for
our customers andwidersociety.

Customer care

We are focusedonbeingalong-
termpartnerinourcustomers’
supply chain.

We are committed to providing
adapted, reliable andresponsible
solutions forevery customer,
foreseeing theirneeds.

We align ourselves to our
customers’ goals,and care for
the quality of their products.

We work to maintain a highlevel of
trustacross every relationship and
project.

our stakeholders, including customers, employees, shareholders, and the wider community.

Beingrespectful

We actwithhonestybecause
we have deeprespect forwhat
we do, forourcolleaguesand
ourcustomers, andforthe
communities we serve and for
the environment.

We actively promote fairness
and mutualrespectinallour
relationships.

We are committed to acting
ethically, fairly and honestly,
tomake apositiveimpact
onsociety, todayandin

the future.

Committed to sustainability

We live up to ourcommitment
to creatingamore sustainable
industry.

Thiscommitmentis embedded
atthe centre of ourlong-term
vision.

We believe everyone can prosper
while alsobeingrespectful to
people andthe environment.

We are key enablers of the energy
transition.
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Our strategic goal

Become the leading European
provider of safe and decarbonised
storage and handling of bulk liquid
products, from fuels to tomorrow’s
sustainable products.

@ Strategypillars

Q

S/sn;o\gQ\)

Positioning STRATEGY

Customer
orientation

Governance

Enabling the
energy transition

Providing adapted,
reliable and
responsible solutions

Caring forour
customers

Appendix

Providing a premium quality
service to our diverse customers
base.

Adhering to high safety, security
and quality standards.

Diversifying our product and
geographical mix.

Enabling decarbonisation of
storage and handling chains as
they transition to Net Zero.

Maintaining prosperity along the
energy transition.
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Diversification strategy

'El,j Fuels (motorand
heating fuels)

Agrifood products
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econnectindustries with
people through
safe storage solutions

PURPOSE

We preserve
essential productsin
sustainable ways
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Challenges and Opportunities

Rubis Terminal takes in account the effects that climate change poses
to bothits operations and the global community. We are committed
to addressing therisks and opportunities associated with the physical
impact of climate change and the transition to alow-carbon economy
as they could have a substantive financial or strategic impacton

our operations.

The next 25 years will present significant challenges forus and our
customers. At the same time, these present opportunities for Rubis
Terminal Infratorespond withinnovations that will help to strengthen
ourpositioninthe market. In our markets we see the following
challenges and opportunities:

Disruption from energy transition Adoption of new fuels
The maturing of Europe’s energy
transition and decarbonisation
plans, throughregulationand
policies, such asthe EU’s “fit for
55” measures, which will further
increase targets for cutting GHG
emissions.

Our competitors will position
themselves as solutions providers
forthe energy transition.

Ammonia, including the use of LPG
as aninitiator.

E-fuels, e.g. e-methanol.

LOHC (Liquid Organic Hydrogen
Carrier).

Shifting to decarbonized products
implies a greaterneed forenergy,
and therefore emissions, to

store those products (biofuels,
chemicals,ammonia, LPG,...).

Governance
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The decarbonisation of the energy
systemwillinvolve a gradual decreasein
the use of fossil fuels and the spread of
new low-carbon fuels, which will eventually
be prevalentin the market. Therisks and
opportunities outlined below stem
from our materiality assessment,
which pinpointed the key
issues for Rubis Terminal
Infra’s ESG journey.

Potential recessionand
energy price

Declining fuel demand and transfer
from diesel to gasoline L

Rise of electric vehicles.

Declining fuels market: regularbut
slow decrease.

Increasein gasoline and ethanol

fuel storage.

Potential excess capacityinthe
storage market.

Refineries closures with potential
storageredistribution.
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Develop new capabilities

Expand and develop beyond
existing portfolio and products,
especially towards biofuels.
Capitalise on main strengths.
Reinforce our competitiveness.

Environment Social

Onthe otherhand, there are
major opportunities for Rubis
Terminal Infra to expand and
reshapeits business to support
the energy transition.

Increase scale

Benefit from our scale and growth
to support our business transition.
Use ourfinancial scale to pursue
acquisition opportunities.

Governance Appendix
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Looking to the near future, we are closely monitoring the economic and political
situationin Europe -inparticular the outlook forenergy prices and the effects of

the economic slowdown.

Thereis also the potential for over-capacity in the storage market which we must
monitor and mitigate. Despite this, we see opportunities to transform ourbusiness
and differentiate Rubis Terminal Infra from our competitors. Oursuccessinrecent
yearsreinforces our confidence that we can develop a strategy to overcome the
challengeswe face and capture the opportunities.

Attract market talent

Pursue ambitious growth
objectivestoretainand attract
existing market talent.

Use ourdeveloping green
credentials to attract new talent
to our market.

Maintain safety standards

Focus onsafety high standards:
no safety, nobusiness.
Continuing need for capital

to ensure high standards of
maintenance.
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Interview with Enrique Mozo
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Dynamic environment of challenges and opportunities

“At Rubis Terminal Infra, we are deeply attuned to the changing dynamics of
energy and sustainability. We recognize that the drive towards decarbonization
and the pivot to low-carbon fuels are fundamentally altering ourindustry.

This transitionis fraught with challenges, particularly the upheaval brought about

by the energy transition. Initiatives like the EU’s “Fit for 55” are setting ambitious
targets forreducing greenhouse gas emissions. The surge of new fuels such as
ammonia, e-fuels,and LOHCs, along with the penetration of electric vehicles,

marks a shiftin fueldemand, requiring us to adapt and strategize accordingly.
Furthermore, the prospect of a potential economic downturnsin Europe poses arisk
to energy security and current price levels, underscoring the importance of staying
strategically alertand adaptable.

However, we view these challenges as gateways to numerous opportunities for
Rubis Terminal Infra. Our strategic positioning enables us to broaden andreshape
ouroperations to support the energy transition effectively. By capitalizing on our
core strengths such as operational expertise, greenfield project development, and
stakeholdermanagement, we can develop Rubis Terminalin the new energies space.
Expanding ouroperations andinvestingin acquisitions are crucial tactics to facilitate
ourbusiness transition. Attracting and retaining top talentis also imperative for our
growth. With ambitious goals and acommitment to our greeninitiatives, we strive to
be anemployer of choiceintheindustry. Upholding high safety standardsis integral
to maintaining the integrity and reliability of our business.

Looking forward, we are closely monitoring the economic and political landscapein
Europe, particularly regarding green energies’ regulation, country-interconnection,
certification system, and subsidies. Ourrecent achievementsreinforce our
confidenceinourability to overcome these challenges and seize the opportunities

thatlie ahead. This dynamic environment of challenges and opportunities highlights
the critical role of agility, innovation, and a commitment to sustainability in driving
our future success and establishing Rubis Terminal Infra as a solution providerin the
energy transition.”

11

Our strategic positioning
enables us to broaden and
reshape our operations

to support, enable and
accelerate the energy
transition”

Enrique Mozo
Business development director
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Our commitments

Social Governance

Sustainability Midterm Roadmap 2022-2030

‘v lole

We work to best use our natural resources and
protectin abroader manner the environmentin
which we work. Our objective is to reduce our
energy consumption and reduce our environmental
impact, all while meeting the changing needs of our
clients. We aim to create positive, long-termimpact
by employing high safety and quality standards
across all our operations. Our values ‘Committed

to sustainability’ and ‘Being Respectful’ ingrain
sustainability and respect of the environment at the
core of our activity.

Planet

Reducing our emissions

+ Reducecarbonintensity of ourstorage operations (Scopes1&2)
-Forchemicalterminals by:13%in 2025 comparedto 2020, 26%
in2030 comparedto2020.
-Formixedterminals by: 6% in 2025 comparedto 2020,12%in
2030 comparedto2020.
-Forfuelterminalsby:5%in 2025 comparedto2020,10%in 2030
comparedto 2020 onaconstant perimeter.

« ReduceCO e Scope 3absolute emissions of wholesales (baseline 2020) by
5% by 2025and 25% by 2030.

Operatinginasustainable and safe manner

« HaveOleakageaccidents, outside of anyretentionarea, leakage classified
accordingto the GHS system.

« Omajoraccidents.

« By2030:Trackfugitive emissions atall sites

Mitigating ourimpact onthe environment

« Upcycle 44% of ourwaste (increase therate of upcycled waste
by100% from baseline 2020) by 2025 and 50% by 2030.

« By2030:
-Measure water quality annually, including controlof THC and
suspended matter
- Develop phytoremediation systems at ourindustrial sites
whereverpossible.

« l|dentifyadditionalareas surrounding oursites that couldbe used to develop
carbon creditsand promote more biodiversity related projects.

Our success depends on the skills and dedication

of our people. We have strong ethical, social, and
environmental values and we empower the women
and men who work in our company to uphold and
promote them. Our corporate culture emphasizes
diversity, innovation, and efficiency, and we investin
the growth of our teams through training. Our values
‘Always Safe’ and ‘Being Respectful’ ingrain safety
andrespect at the core of our activity.

People

Ensuring the safety of people

« By2025:Decrease TIR(Total IncidentRate) of employees by 25% (baseline
2020).

« Achieve O accidentswithlosttime.

« By2023:Extendthe TIRmetric to contractorsand sub-contractors.

« By2023:Monitorthe Process Safety Events.

Promoting diversity andintegrity
« Improvingdiversityinourmanagement:

-By2030:Have 40% of womenin the Group Executive committee.
« Trainingouremployees

-By2023:Train100% of employees oncompliance.

Supportinglocal development

« By2023:Formalize aresponsible procurement charterwith
the goalsto:
- Continue towork withlocal suppliers and contactors.
-Enactapurchasingtargettoincrease suppliers selectedbasedon CSR

criteria.

« By2025:Havemorethan50% of ourterminalsimplement societal actions

thatmeetlocalneeds.

Appendix
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Prosperity

We enable the bulk logistics of liquid and gas
products that are essential to the world economy.
As such, we aim to operate at a sustainable level

of profitability to ensure continuity toinvestin
innovation, decarbonize our activities and contribute
to the transition while upholding the highest
standards of safety and efficiency. While providing
avitalllink in the value chains for energy, chemicals,
and agrifood, we work to ensure prosperity for all
our stakeholders. We are committed to providing
flexible, reliable and responsible solutions for our
customers, connecting industries to society.

Enabling the energy transition

We aim:

« Target2025:toshiftourproductmixtoincreaseto 60%inrevenue ouractivity
to store chemicals, biofuels and agrifood products.

« Toproposestorage solutionsforproductseligible to the Europeantaxonomy.

Providing adapted, reliable and responsible solutions

« Increasethe capacity of non-fossilfuelsat ourcurrent terminals.

« Seizedevelopmentopportunitiesinnew storage segments(renewable
energy).

« Participateincontinuous energy supply by providing the necessary storage
capacity tothe market.

« Measure the sustainability impact of our CAPEXand OPEX with
anewKPI(CO2Scope 3/m3installed).

Caring for our customers

« Supportourcustomersintheirprojectsforenergy transition.

« Contribute tolimitingthe CO2 footprintcoming from storage
inourclients’supply chain.

« By2025:Developnewservicestoassistourclientsintheirtransition process
aswellastoreduce and estimate emissions due to the storage of their
products with Rubis Terminal Infra.

29
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Our commitment to the
Sustainable Development Goals

The United Nations’ Sustainable Development Goals (UN SDGs)
are acollection of 17 interlinked goals designed to be a blueprint
to achieve abetter and more sustainable future.

Ourcommitment to
the UN Sustainable

Development Goals 5 g‘

When developing Rubis Terminal Infra’s sustainability approach, we used
the 2030 UN SDGs as areference and focused onthose mostrelated to
our activities to address the associated challenges most effectively.

The SDGs we focus on cover the following areas of commitment:
Health, Safety and Environment Standards to limit the impact
of ouractivitiesonpeople (SDG 3 - Good Health & Wellbeing)
andthe environment (SDG 6 - Clean Water and Sanitation &
SDG15 - LifeonlLand).
Policies to promote team diversity (SDG 5 - Gender Equality).
Increase sharing of the value we create (SDG 8 - Decent Work and
Economic Growth).
Combatting climate change (SDG 13 - Climate Action).

Anti-corruption standards inline with the best international SDG3 GoodHealth & Wellbeing
standards (SDG 16 - Peace, Justice and Strong Institutions). SDG5 GenderEquality
SDG 6 CleanWater
In2022 we published a Sustainability Mid Term Roadmap (2022-2030) SDG8 DecentWorkand Economic Growth
outlining the risks and opportunities over the short and mid-termunder SDG13 Climate Action
threepillars; People, Planet and Profit. SDG15 LifeonlLand

SDG16 Peace, Justice and Strong Institutions


https://www.rubis-terminal.com/wp-content/uploads/2023/03/Rubis-Terminal-Infra-Roadmap-VEN.pdf
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Environment

Commitments
Baseline

Objective KPI 2020

Reducing our Reduce carbonintensity (tCO,/Throughput)

emissions of ourstorage operations (Scopes1&2).
Forchemicalterminals. 5.82
Formixed terminals. 1.47
Forfuelterminals. on
Reduce CO,e Scope 3 absolute emissions of 608,000
wholesales (baseline 2020). TnCO,

Operatingin Have O leakage accidents, outside of any

asustainable retention area, leakage classified according

and safe manner tothe GHS system.

Mitigating our
impactonthe
environment

O majoraccidents.
Track fugitive emissions at all site.

Increase therate of upcycled waste from 21%
baseline 2020.

Measure water quality annually, including
controlof THC and suspended matter.

Develop phytoremediation systems at our
industrial siteswherever possible.

Identify additional areas surrounding our
sites that could be usedto develop carbon
credits and promote more biodiversity
related projects.

Social

Target
2025

13%
6%
5%

5%

44%

Governance

Target
2030

26%
12%
10%

25%

50%
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Achievements 2023

Withtheinstallation of solar panels at TEPSA Rubis Terminals’ Barcelonaand Tarragona
facilities, all four of our Spanish terminals now generate theirown energy with aninstalled
capacity of over 950kWp. (all terminals 963KW).

Barcelona’sinstallation meets more than15% of our current demand andis one of the
biggest solarprojectsinthe Port of BarcelonaArea.

The facilities are expected to generate IT000MWh annually, resultingin cost savings and
reducing greenhouse gas emissions by 460Mt COs.

In2023, numerous studies focused onheatloss, energy efficiency on the site of Rotterdam,
and theremoval orreplacement of VOCs (Volatile Organic Compounds) from the effluent
gasesof tanksused forsolvent storagein Spain. These investigations aim toidentify the
primary sources of emissions and establish amethodology for prioritizing greenhouse gas
(GHG) emissionreduction.

Rubis TerminalInfranow operatesits 10-hectare environmental mitigationzone inReichstett.
56% of ourwasteisupcycled.

The volume of suspended solids discharged into wateris very low compared to the volume
of waterdischarged (more than 425,000 m3).
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We have been granted aconcession of 4.8-hectare siteinthe
port of Huelva, Spain, which we planto develop into a storage
terminal fornon-fossilliquid and gaseous energy sources. Huelva
will be flagship for projects related to green hydrogen, CO,
capture,and otherdecarbonized energy products. The location
provides strategic access to end-marketsis very well positioned
fornew flows related to new energies, and this development

will support ourcustomersintheirenergy transitionaswell as
increasing our storage capacity and the share of chemicals and
biofuelsin ourrevenue mix.

In2023, numerous studies focused on energy efficiency and CO2
reductionhave been carried out: heat loss analyses, energy study
forlowering overall CO, emissionsin the site of Rotterdam, and the
removal orreplacement of VOCs (Volatile Organic Compounds)
We began generatingrenewable electricity at our fromthe effluent gases of tanks used for solvent storage in Spain.
BarcelonaandTarragonafacilitiesin May 2023. Theseinvestigations aimtoidentify the primary sources of emissions
The 780kWp installationin Barcelonais one of the and establish a methodology for prioritizing greenhouse gas (GHG)
biggest solar projectsinthe Port of Barcelona emissionreduction. We alsoinvestedininfrastructure improvements
Areaandis expectedto generate approximately to enhance energy efficiency improvements: heat pumpsin Dunkirk,
675MWh ayear. This willmeet more than 15% of switching to more efficient pumps and compressors, engine
our current electricity demand at our Barcelona frequency converters, upgrading to LED lighting, and retrofitting
facility and avoid about 460Mt of CO, emissions. boilers forpropane usein Spain (instead of diesel),among others, the
development of UV catalytic vapor treatment testsin Rouen.




Environment

@ Aboutus

We commit to:
monitoring our GHG emissions (carbon dioxide,
methane, nitrous oxide, and fluorinated gases)
andimplementing solutions toreduce them.
disclosing our GHG emissions for Scopes], 2,
and 3 annually and work to improve ourreporting
and disclosure. Emissions are calculated with the
Frenchmethodology for greenhouse gas emissions
assessments by companies V4 (ADEME 2016).
reducing our GHG emissionsin line with the Paris
Agreement 1.5°C target, with the goal of reaching
NetZero by 2050 at the latest forall ourliquid bulk
tank terminals.

1. Reduce carbonintensity of our storage operations
(Scopes1&?2)
Forchemical terminals by:13% in 2025 compared
102020,26% in 2030 comparedto 2020.
Formixed terminals by: 6% in 2025 compared to
2020,12%in 2030 compared to 2020.
Forfuelterminals by: 5% in 2025 compared
102020,10% in 2030 comparedto 2020 ona
constant perimeter.
2.Reduce CO, e Scope 3 absolute emissions of
wholesales (baseline 2020) by 5% by 2025 and
25% by 2030.
3. Track fugitive emissions at all sites by 2030.

Social Governance Appendix

Scope 1: Emissions Increase: Due to new contracts
forheated products, such as new tanks foranimal
fatsandused cookingoilin Tepsa Bilbao, along with
heated chemical productsinITC Rubis, there was
arisein Scopelemissions. The start of 2023 saw

the commissioning of new tanks connectedtoa
vaportreatment systemin Rotterdam and ITC Rubis,
increasing vapor flushing to the thermal oxidizer and,
as aresult, boosting natural gas consumption. As well
astheinspection of gasbulletsinITC Rubis, whose
emptying processrequires the gasto be flushed
towards the TO’s, leading to an additionalincreasein
natural gas consumption.

Scope 2: EmissionsIncrease: There was anuptick
in Scope 2 emissions attributed to aslightrisein
electrical consumption, despite a general decrease
inthroughputin 2023, and updates to the land-base
emission factorinFrance and Spain. Asin Tepsa
Bilbao, ITC Rubis introduced additional storage and
heated productsinanew operating tank pit, while
Rotterdam experienced a decreasein electricity
use due to energy efficiency measures, like the
installation of more efficient aircompressors. The
storage of heated productsresultsinincreased
electricity demand, which has been countered by
effortstoreduce consumption.
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Scope 3 (Upstream): Emissions Increase:
Investments made in 2022, such as new tank pits,
ledtoanincreaseinupstream Scope 3 emissions.

Scope 3 (Downstream): Emissions Decrease:
Therewas al4% dropinproduct salesin 2023, and
adjustmentsinemission factors contributedto a
22% reductionin emissions.

Volatile Organic Compounds (VOCs): Gasoline

was the main contributor to VOC emissions. In2023,
there was anotableincreasein VOC emissions by
20% due to astructuralincreasein gasoline activities
by 7% comparedto 2022 and 20% compared to
2021inFrance.

Nitrogen Oxides (NOx): Emissions: There was no
significant change inNOx emissionsin storage sites,
with aminor decrease of 6% indicating avery limited
impact of this activity on NOx emissionsin2023.
However, at terminals with boilers, such as chemical
and mixed terminals, NOx emissions decreased due
to the commissioning of gas boilersin Strasbourg
andRouen, replacing those that operated onheavy
fuel oil.
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Alltheindicatorsare comparedatconstant perimeter

Absolute emissions

Scope1(tCO,eq) Scope 2 (tCO,eq) Scope 3 (tCO,eq) Globalintensity (kgC0O,eq/t throughput out)
Locationbased method

14,493 6,620 53,326 1.31

2022 14,331 2022 6,565 2022 47,582 20221.25
Scope 3 end use of products sold (tCO,eq) NOXx (1) VOC 1)
696,197 * 4.6 ", 348
| |
) v22% v6”*
2022 897,483 202 4.9 2022 290

Carbonintensity

Fuels distribution products depots Chemical products depots Mixed products depots
(kg CO,/tthroughputout) (kg CO,/tthroughput out) (kg CO,/tthroughputout)
0.08 ™ 4.59 N 0.84

2022 0.10 2022 4.62 2022 0.71
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Energy Efficiency

We commit to:
prioritizing energy efficiency measures across our
terminals, including equipment upgrades, process
optimization, and energy management systems.
purchasingrenewable electricity wherever possible.
actively exploring opportunities forimplementing
renewable energy generation, including solar panels
andwind, at ourterminals toreducereliance onfossil
fuels.

Global carbonintensity: The 4.9% increasein this
indicator correspondsto anoveralldecreasein
throughput of 4% and anincrease inheating needs
forthe tanks, leadingto al%increasein Scope 1+2
emissions (boilers and electrical tracing).

Reductionin Carbon Intensity at Fuel Depots: An
increase inthroughput, and consequently in the flow of
trucksloading, leads toimproved energy efficiencyin
theloading operations at fuel terminals. The reduction
inintensity is partly due to the decreaseinthe French
location-based electricity emission factor.

Production of renewable energies: In2023, the

site produced atotal of 480 MWh of clean energy
through solar panels, significantly contributing to our
sustainability efforts. Looking ahead, itis estimated
that clean energy generation willmore than double in
2024, reaching 1000 MWh. Thisincrease inrenewable

Social Governance Appendix

energy productionis expected to avoid approximately
460 tons of CO, emissions, underscoring our
commitment to reducing our environmental footprint.
Furthermore, the shift towards renewable energy
sources has also proven to be economically beneficial,
with estimated cost savings of €140,000, highlighting
the dual advantages of sustainability in both
environmental and financial terms.

Solar pannel comissioning:
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Results

Energy consumption across our sites

330,574% ()

2022 319,187¢

Renewable electricity Certificate of
Guarantee of Origin

43,801¢

37% of the total electrical
consumption

Energy consumption per

type of source:

® Electricity: 119,764 G)
Naturalgas: 157,898 GJ

® Gasoil: 44,970G)

® Fueloil: 7,941GJ
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Healthy ecosystems play afundamentalrolein
ensuring the sustainable production of energy, food,
and manufactured goods forsociety overthelong
term. The preservation of biodiversityis a crucial
elementinenabling the mitigation and removal of
greenhouse gas emissions, the adaptation to climate
changerisks, and the maintenance of ecosystem
services. Therefore, itis crucial forthe continued
success of ourbusiness.

AsRubis TerminalInfraaimsto be a sustainability leader
initsindustry, we mustimplement solutions to conduct
ouroperations safeguarding biodiversity while seizing
anopportunity upon the ethical exploitation of its
resources.

Target Biodiversity

Social Governance Appendix

We commit to:

identifying the biodiversity impact of our projects
and activities and implement protectionand
compensation measures.

promoting compensation areas onland neighboring
ourterminals.

not exploring nor developing our activitiesinlegally
designated protected areas.

avoiding any potential negative impacts on
threatened and protected species.

Number of additional areas surrounding our sites that
couldbe use to develop carbon credits and promote
more biodiversity related projects.

Identify additional areas surrounding our sites

that could be used to develop carbon credits and
promote more biodiversity related projects.
Ourresponsibility innew projects wouldinvolve
assessing the environmental and socialimplications
of artificializing soils, implementing strategies to
mitigate negative impacts, ensuring compliance
with existing laws as well as anticipating potential
future regulations (EU Directives), and promoting
sustainable practices throughout the project. In
additionto collaborating with relevant stakeholders,
seekinginnovative solutions to help strike abalance
betweenindustrial development and environmental
commitment.

Rubis Terminal Infra
Sustainability Report 2023

Rubis Terminal Infra obtained the partial transfer of
the environmental monitoring of the Wagram site in
Reichstett. Itincludes: the benefit of the prefectoral
ordersrelating to the law onwater and the exemption
of specimens of protected species.
The compensation areas defined are therefore subject
toanumberof measures, including:
The implementation of environmental monitoring
for15years;
Theimplementation of corrective measuresin the
eventthat protected speciesfound onthesite are
not maintained;
The redaction of reports and monitoring and
management minutes by the ecologistin charge of
environmental monitoring, to be sentto the DREAL,
everyyearforthe first 3years and thenevery 3 years;
The definition of long-term management methods
forthe upkeep of ligneous plants, wet meadows,
open mineral areas and ponds on the Rhine Eco Park
site. These measures are tobeimplemented and
managed fora period of 20 years after construction
works begin;
Theredaction of a scientific monitoringreport to
be written withindicatorsrelating to the fauna,
flora, and natural habitats to verify that the projectis
effective and complies with the stated objectives.

37
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At Rubis Terminal, we acknowledge ourresponsibility

to manageresources sustainably and efficiently. In We commit to: Upcycle 44% of our waste by 2025
thatrespect, we aim toreduce our footprint related to minimizing water use, actively seek sustainable (equivalenttoal00% increasevs.2020)
materialresources. Ourconsumptionisinduced mainly sourcing practices and enhancingrainwater and 50% by 2030.
by tank cleaning, fire drills and firefighting system harvesting. Have O leakage accidents, outside of any retention
tests. monitoring and reporting our water withdrawal and area, leakage classified according to the GHS
consumption by source (seawater, water distribution system.
We also are committed toresponsible waste network, surface water and groundwater). By 2030:
management. We recognize theimportance of prioritizing the protection of aquatic ecosystems by e Measure water quality annually, including control of
minimizing waste generation and promote upcycling minimizing the release of pollutants and theimpact THC and suspended matter.
aswell as ensure the safe disposal of waste materials. of our activities on water quality. e Develop phytoremediation systems at ourindustrial
Aswith water, one of the largest sources of waste is monitoring our discharge of contact stormwater siteswhereverpossible.
the cleaning of tanks due to productresiduesin the monthly at the outflows from treatment plants and at
cleaning water. discharge points atleast every half-year.
create positive impact by employing high safety and Recycled, re-used and composted waste, as well as
quality standards to avoid soil and water pollution. waste-to-energy are considered by Rubis Terminal
minimizing waste generation, promote recycling, and asupcycledwaste. Enhanced management of
ensure the safe disposal of waste materials. treatment channel selections and more accurate
Target waste registering and declaring allwaste sent to authorized reporting of these channels are emphasized. The minor
"""""""""""""""""""""""""""""""""" recycling, valorizing, or destruction sites. risein hazardous waste productionis considered

insignificant, attributed toincreased product turnover
in storage tanks and mandatories tankinspections,
leading to more tank cleaning, and improvementsin
waste sorting.

50*
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Natural resources & air, water, and soil pollution

Number of air quality incidents

Suspended solids released into water (kg)

3,310 n

v23*
2022 4,296

Quantity of waterused (m?)

194,730

2022 180,309

*C&D: Constructionand demolition

Number of accidental spills

THC released into water (kg)

354 >

v8%

2022 384

Quantity of wastewater treated (m?)

425,376

2022 386,655

Governance Appendix

Quantity of hazardous waste
generated (v

3,274

2022 2,964

Quantity of waste upcycled

2,588

2022 2,207

Quantity of hazardous waste
generated (c&b*) ()

167

2022 1,041

v84”»
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Quantity of non-hazardous

waste generated (t)
987 =)
2022 1,363

Percentage of upcycled waste relative
to hazardous and non-hazardous waste
generated (excluding C&D*) (%)

56

2022 51

Quantity of non-hazardous waste

generated (c&D*) (1)

2022 60
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Looking at diversifying towards more sustainable products, we have reviewed our
activities to determine their share eligible to the European Taxonomy.

Underthe EuropeanTaxonomy, Rubis Terminal Infra’s revenue generating activities
were notidentified as eligible because storage activities are only partially and
specifically takeninto accountinthe Commission Delegated Regulation on climate.
The taxonomy does not necessarily include the activities along the production chain
and as aresult, the finished productis the only eligible activity. The storage of raw
materials to produce biofuels or other products and energy was the only potentially
eligible activity for Rubis Terminal Infra. Storage activities as they are not explicitly
describedin the European Taxonomy are not part of the eligible activities. However,
discussions with professional storage organisations are underway to clarify the role
of storage activities underthe European Taxonomy. Itisimportant to highlight our
essential contributioninthe value chain of those products eligible under the

EU Taxonomy.

Inparticular, we handle the following eligible products through our:

e Chemical storage activity (41% of revenue) with products subsequently used
invariousindustries, such as:
e Carbonblack (3.1Tunderthe Commission Delegated Regulation 2021/21394).
o Nitric acid (3.16).
e Plasticsinprimary form(3.17).

e Energy and biofuel storage activity with biofuels foruseintransport (12% of our
revenue) (4.13 underthe Commission Delegated Regulation 2021/2139).

e Blending andrebalancing activity allowing the resale of the processed products.
Rubis Terminal Infrablends a proportion of regulatory biofuelinto marketed fuels
(413 underthe Commission Delegated Regulation 2021/2139).
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i

Social

Commitments Achievements 2023
Baseline Target Target
Objective KPi 2023 2025 2030
Ensuring the DecreaseTIR (Total 25% (baseline 2020). * WehostedRubis TerminalInfra’s Annual Safety Meetingin Barcelona, emphasizing
safety of people Incident Rate) of the sharing of best practices among teams andreinforcing our commitment to
safety.

employees by 25%

e O9LSR-9Life-savingrulescampaign.
(baseline 2020).

« Weexploredtheset-up of safety tours, examinedincident data, improved our

0O accidents with v Extendthe TIRmetric to safetyreporting database and developed oursafety communications, including
losttime contractorsand sub- e-learning and specialized safety training for external parties working at our
contractors. facilities.
v/ Monitorthe Process Safety * RubisTerminallnframaintained compliance with transparency and anti-corruption
Events. efforts, withahigh completionrate of anti-corruption e-learning training.

Specialized training for high-risk functionsisunderway.

e In2023,wehave considerablyincreased the numberof unsafe situations
detected, which are crucial foravoiding accidents.

o WehavereducedourTIRforemployeesandcontractors by 6% and15%.

o Wehavereducedthenumberof accidents of ouremployees and contractors by

38% and56%.
Promoting Improving diversity Have 40% of women e In2023,we completedPhase1of our DElactionswhichincluded the positioning
diversity and inourmanagement inthe Group Executive of management, development of amanifesto, commitment, and definition of
integrity committee. conceptsrelated to Diversity, Equity, and Inclusion.

e Phase2included communication efforts such as presentations to management
and staff, production of infographics and videos and feedback exercises.
e« Phase 3focusedoninclusive managementwithindividualand teamworkshops to

VA eus Train]QO% prelgley et e emphasize theimportance of diversity.
singlloyzes CemRIETEE e Increase of 13% the number of hours of training peremployee.
e Increase10% total of numberof femalesin Rubis Terminal.
Supportinglocal Formalize aresponsible Have more than o OurSHEQ teamssharedinsightsinto their quality management tools, newly
development procurement charterwiththe 50% of ourterminals acquired sustainability certifications, and updates onlocalregulations,
goalsto: implement societal emphasizing theircommitment to quality and environmentalresponsibility.
« Continuetoworkwithlocal actionsthatmeet e Aresponsible procurement charterwas formalized and sent to our main suppliers
suppliers and contactors. localneeds. to ensure theircommitment to our corevalues.
e Enactapurchasingtarget « Wehaveimplemented anew procedure to controland promote donations through
toincrease suppliers the terminals.

selectedbasedon CSR
criteria.
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Our key Social projectsin 2023

We made significant stridesin diversity andinclusion,
with athree-phased approach completedin2023.
Thisincluded the development of amanifesto, a
commitment frommanagement, and publication

of the definitions we use of diversity, equity, and
inclusion. Italsoinvolved communication efforts such
asinfographics, videos, and presentations to staff, as
well asindividual and group workshops to emphasise
theimportance of inclusive management.

We held our2023 Annual Safety Meetingin Barcelona,
where 40 attendees from Safety, Health, Environment
and Quality (SHEQ) teams across the group shared
best practices andreinforced theircommitment

to safety. They were also briefed on ourongoing

“9 Life-Saving Rules” Campaign and explored new
safety measures such as e-learning foremployees and
specialized safety induction and training for external
personnelincluding contractors, truck drivers, and
surveyors.

Appendix

Rubis Terminal supports non-
profit projects to contribute to the
development of the territoriesin
which they operate. These actions
formanintegral part of the Rubis
Terminal’s Corporate and Social
Responsibility (CSR) efforts

and donations are subjected to
specific promotionand control
procedures. We support avariety
of organizations and charities
everyyear, aswellas awareness
months and days. These
activities, outlined below, are an
important part of our community

engagement.

France (Supported by Rubis Health

SCAandRubisMécénat) Caneton Club Beaumont -
programme NagezForme

Education Santé

SurfInsertion

L'Ecole al’Hopital Non-profit organizations

College desBernardins supported by Rubis Terminal
France

Health JeuneetRose, abreast

IHU Liryc cancer charity, as part of Pink
October

Rubis Terminal France
(Supported by Rubis
Mécénat and Rubis Terminal)

Rubis Terminal Infra
Sustainability Report 2023

Spain

Breast CancerMonth
awareness programme and
donation

Down Syndrome Day.
Family day forTepsa
employees, with ticket
proceeds andafurthersum
donatedto charity

43
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Our workforce Results

At Rubis Terminal, we value the diverse talents,

skills, and contributions of our employees and Maintain age diversity. Inter-generational diversity
contractors. We aim to create a positive and inclusive By 2025:
work environment, ensuring fair treatment and equal ¢ Disclose the percentage of employees with ® <30years10%
opportunities, and fostering a culture of respect and adisability. ©30-39years24%
professionalism for allmembers of our workforce - e Disclose the percentage of employees covered DAL= s 1
including both employees and contractors. by collective bargaining agreements. >50years 35%

¢ Disclose the absenteeismrate.
Rubis Terminalis firmly committed to upholding the By 2030: Reach 40% of women on the Group
law and promoting a set of core values thatinclude Executive committee.

Freedom of Association, adherence to Collective
Agreements, and the unequivocal opposition to Child

andForced Labor. The company places ahighvalue DEIPlan

onrespectingthe Private Life of allits stakeholders

andactively supports|ocal employment initiatives. In our Sustainability Report for Rubis Terminal Infra,
Byintegrating these principlesinto our business . . . . .
practices, Rubis Terminal strives to create arespectful, we highlight our journey towards a more inclusive and
ethical, and supportive environment foreveryone equitab|e Workp|ace.

associated with our operations.

As Finance & People Manager, | have seen our transition from traditional
HRto afocusonpeople, beginning with the establishment of a Diversity

We commit to: Equality andInclusion Plan. These plans cover abroad spectrum of diversity,
promoting diversity is promoted at all levels of the showcasing ourcommitment to health, well-being, gender equality, and
organizationand provide diversity and inclusion economic growth. Ourapproach starts withraising awareness, advancing to
awareness programs to enhance understanding, inclusive management practices, and forminginternal “Tribes” for continuous
address biases and promote inclusive behaviors. improvement. Thisinitiative lays the foundation forongoing progressin
fostering an environment that treats allemployees diversity, equity, andinclusion, aligning with our sustainability goals and
with fairness, respect, and dignity. contributing to specific Sustainable Development Goals (SDGs).”
ensuring equitable access to opportunities,

resources, and careeradvancement. Helena Portillo
providing a fairand transparent system for Finance & People Managerat Tepsa (Rubis Terminal Spain)
performance evaluation and promotion.
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Health & safety

We commit to:
actively promoting a culture of prevention,
health and safety. We have a safety culture principles
“Always safe”. These three principles of safety
that we promote throughout the organisation to
fosterarobust safety mindsetand focusamong
allemployees: ‘Safetyisin our DNA’, ‘Prevention
Culture’, ‘Proactive Attitude’.
undertaking annual risk-mapping to identify
significantrisks.
complying with Best available techniquesreference
(BREF) applicable to ourfacilities.
monitoring the state of our facilitiesin the light of
localregulations andif necessary bringthemup to
standard.

By 2023:

e Extend the TIR metric to contractors and
subcontractors.

e Monitorthe Process Safety Event Rate.

By 2025:

e Decrease Total Incident Rate (TIR) of
employees by 25% (vs 2020).

e Achieve zero accidents withlost time.

¢ Achieve zero majoraccidents.

¢ Achieve zero leakage accidents.

Social Governance Appendix

We prioritize safety throughout its training and internal
communicationsin2023. The company reinforcedits
commitment to safety with the introduction of the

“9 Life-Saving Rules” campaign at the start of the year.
Monthly safety conferences, organized by Health,
Safety, and Environment departments across different
countries, serve to continually educate employees on
essential safety behaviors and practices, cultivating
astrongersafety culture. The emphasis on safety

was highlighted during the Safety Day, an event that
engaged allcompany employees.

Target Total Incident Rate

Decrease
25%

2025

Results

Majorindustrial accidents®
(Number)

Totalincidentrate

Employees
(TIR)

2.21 @

2022 2.60

Totalincidentrate

Contractors
(TIR)

2.7

2022 2.88

Rubis Terminal Infra 45
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Process safety eventrate

0.12

Accidents at work®

Employees

(Number)

;
2022 13

Accidents at work?®

Contractors
(Number)

M ©

2022 9

(1)Amajorindustrial accidentis defined as anaccident causing three or more fatalities and damages

ofUS$10,000,000 ormore.

(2) Work accidents thatrequire more than one day of absence.
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Talent Management

At Rubis Terminal, we value ouremployees as our most
valuable assetand understand that theirengagement
and motivation are crucial foroursuccess. We are
committed to creating a work environment that
promotes theirgrowth, satisfaction, and well-being.
By investingin ouremployees’ skillsand knowledge
and facilitating their continued employability, we
recognize the dualbenefitit bringsto both the
individual and the company. Our dedicationto the
continuous growth and development of our workforce
underscores our beliefintheimportance of nurturing a
supportive and dynamic workplace.

100*

2023

Social Governance Appendix

We commit to:
providing training that equips ouremployeesto carry
out theirroles, progressintheircareerand comply
withregulatoryrequirementsinareas such as Health
& Safety, ESG and our Code of Conduct.
gathering feedback and evaluate our training to
ensureitisrelevantand of theright quality.

By 2023: Train100% of employees
oncompliance.

1

We are committed to creating
a work environment that promotes their
growth, satisfaction, and well-being”

Employees trainedincompliance

Rubis Terminal Infra 46
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Results

Training

Total training hours
(Number)

14,274

2022 12,557

Hours of training per employee
(Number)

24.7

2022 22

Employeerecipients
(Number)

50

2022 473

Employees trained
(%)

86

2022 83
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Stakeholder Management

Our company is committed to open and positive
engagement with all stakeholders to enhance mutual
understanding and collaboration. We nurture long-
termrelationships with all parties, attentive to their
changing needs and priorities. Clear and prompt
communicationis crucial for establishing trust and
connection.

Ourdealings are steered by afoundation of ethical

principles, integrity, andrespect. We determine and focus

onthose whoseimpactandrelevance to ouroperations

are most significant. At Rubis Terminal, we acknowledge

thatoursuccessis closely connectedto addressing the

diverseinterests and concerns of these groups. Thatis

why we work closely with our stakeholders to:

e Contribute to the growth of nearby communities
andlocal suppliers.

e Share ourvaluesand CSRprinciples.

o Raise awareness and communicate transparently
withthe community about ourrisk prevention work.

e Support humanitarian and environmental causes.

e Share best practices and knowledge related to ourrisk
management and safety protocolsin our operations.

We commit to applying the same policies asregards
working conditions to allworkers in ourvalue chain
aswe apply to ourownemployees.

By 2023: Formalize aresponsible procurement charter

withthe goals to:

e Continue towork with local suppliers and contactors.

 Establish apurchasingtargettoincrease the
proportion of suppliers selected based on CSR
criteria.

By 2025: More than 50% of ourterminals to undertake

social projects that addresslocal needs.

Share of local procurement: >50%
Share of suppliers selected based
on CSRcriteria: >50%

&

Target Stakeholder Management

Terminalsimplement societal actions
that addresslocal needs

50%

2025

Insurance

Shareholders

Rubis Terminal Infra 47
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We emphasize health, safety, and environmentalissues
inour supplier selection and evaluation processes
following our principles setin our Responsible Purchase
Code.Weaimforall purchasesto meeta CSR(Corporate
Social Responsibility) criterion, ensuring contractors
working onits sites adhere to basic HSE (Health, Safety,
and Environment) standards. The execution of services
and use of materials on our sites are regulated under

our socialand environmental policies, reflecting a
commitment to safety and responsibility.

Suppliers

Governmental organisations

Community

Partners
Supervisory board

Investors /banks

Portauthorities
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Commitments Achievements 2023
Baseline Target Target
Objective KPI 2020 2025 2030
Enabling the Shift our product mixtoincrease to 60% inrevenue our activity to 49% 60% We arerequesting aconcessionto develop a4.8-hectare site

energy transition

store chemicals, biofuels and agrifood products.

To propose storage solutions for products eligible to the
European taxonomy.European taxonomy.

greenfield storage terminal fornon-fossil liquid fuels and gases
inHuelva. The goalis to combine chemicaland biofuel capacity
withan areadedicated tonew energies, supporting customers’
energy transition projects.

Providing
adapted, reliable
andresponsible
solutions

Increase the capacity of non-fossil fuels at our current terminals.

Seize development opportunitiesinnew storage segments
(renewable energy).

Participate in continuous energy supply by providing the
necessary storage capacity to the market.

Measure the sustainability impact of our CAPEXand OPEXwitha
new KPI(CO, Scope 3/m3installed).

ExpansionsinRotterdam, Antwerp and Tarragonarunning
during 2022, now dedicated to chemicals, biofuelsand
feedstocks. New contractsinBilbao forUCO (Used cooking
oil)and animal fats. New permits forUCO in Dunkirk. New pitin
Strasbourgdedicated tochemicals.

Caring forour
customers

Supportourcustomersintheirprojects forenergy transition.

Contribute tolimiting the CO, footprint coming from storage in
ourclients’ supply chain.

Develop new services to assist our clientsin theirtransition
process aswell astoreduce and estimate emissions due to the
storage of their products with Rubis Terminal Infra

Oursustainability initiatives and the publication of ourESG
report have improved Rubis Terminal Infra’s market positioning
and provided financial benefits, such as contributing to the
group’s successfulrefinancing.

ESGratingimprovements: Scoring Bin CDP and Silvermedalin
EcoVadis (CDP-B, ECOV-Silver medal).

We plantofollow the action planshown ontheroadmap and
reachfinalinvestmentdecisionon atleast one new-energy
related opportunity by the end of 2025.

Ourefforts to diversify product mixand support energy
transition projectsindirectly demonstrate customer care by
aligning with customers’ need for sustainable solutions

We have designed atoolthat calculates the CO, emissions to
inform our customers of ouremissionsin their products.
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Results 2023

Compliance

Share of employees trained on compliance

100%

Share of employees withaccess
to anti-bribery system

100%

2022 100%

Rate of employee awareness of ethics and

anti-corruptionrules during the reporting year

100%

2022100%

Environment

Social

New employees who received the
anti-corruption guide

100%

2022 100%

Share of new employees who received
Code of Ethics

100%

2022 100%

Governance

Appendix

Gender diversity

Femalein employee category

16.5%

202214.3%

Female in executive category

30%

2022 34%

Female members of Group
Management Committee

25%

2022 25%

Rubis Terminal Infra
Sustainability Report 2023

% Female total

18.35%

202216.64%

51
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CEO of Rubis Terminal Infra: graduated from
SciencesPoParis, 25+ years’ experiencein
the terminal business since joining Rubis
Terminalin1996. Has held differentrolesin
Rubis Terminal HQ inthe areas of Finances,
HR, legaland M&A before becoming current
group CEOin2018.

Managing Directorat TEPSA (Rubis Terminal
Spain): graduatedin Industrial Engineering
from UPC (Politécnica Catalunya) and has
25+years’ experienceinthetank storage
business. Before becomingManaging
Directorin 2014, she held other positions at
TEPSAinthe Business Development area,
and as Technicaland Terminal Manager.
Before joining TEPSA, she worked invarious
internationalindustrial companiesinthe
consultancy andlogistics businesses.

Managing Director of Rubis Terminal France:
graduated from Arts & Métiers ParisTECH. In
1990, hejoined alarge French company to
provide publiclighting services fortwo
years. Hethenspentsevenyearsina
petroleum and steelmaking firm before
joining the Rubis Energie branch of the Rubis
group as International Technical Director. In
2003, afterRubis acquired a subsidiary of
Shell Gasin Senegal,he movedto that
country asits Managing Director. He
returnedto Francein 2012 as Operations
DirectorFrance for Rubis Terminal before
becoming Managing Directorin2020.

General Counsel of Rubis Terminal Infra:
graduated from the University Paris||
Panthéon-Sorbonne and the Paris Bar
Association; 20+ years’ experience in Rubis
Terminal Infrawhere she was previously in
charge of securing the variouslegal aspects
of the activity. Before joining Rubis Terminal
Infrashe practiced forsevenyearsasa
lawyer at the Paris Bar.
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CFO of Rubis Terminal Infra: Graduatedin Managing Director of Rubis Terminal Chief Asset Officerand Head of CSR: Chief Safety & Operations Officer of Rubis
Finance & Administrationfrom ESSEC Rotterdam: graduated from University of graduated from Arts & Métiers ParisTECH TerminalInfra: graduatedin Business
Business Schoolin Paris. Before joining Rubis Louvainandhas 20+ years’ experienceinthe andhas10+years’ experienceinthe terminal Economics from the Erasmus Universityin
Terminal, he held various financial tank storage industry. Before joining Rubis business. He has held several positions Rotterdam, 10+ years’ experiencein Rubis
management positions withinindustrial, Terminal five years ago, where heis also inRubis Terminalincludinginthe areas Terminaland 20+ yearsinthe terminal
transport, andlogistics groups. Most the Commercial Coordinator,he workedin of operations, new projectsand HSE. business. At Rubis Terminalhe hasbeenboth
recently, he served as the CFO of acompany various companiesrelated to the terminal Before joining Rubis Terminal, he gained Business Development Directorat group
underLBO held by a private equity fund. businessin Latin America, the UKand international and technical experience leveland Managing Directorin Rotterdam.
Germany. His areas of expertise are salesand inthe gasand energy businessinseveral Beforejoining Rubis Terminalhe workedin
business development. companiesincluding Rubis Energie. severalcompaniesrelatedto the terminal

business, mainly interminalmanagement
positions.



Rubis Terminal Infra 54
Sustainability Report 2023

@ Aboutus Environment Social Governance Appendix

Our key Governance-related projectsin 2023

Ensuring compliance with France’s Sapinll
lawremained a key priority. We completed the
implementation of our supplier verification

process and achieved a highcompletionrate
foranti-corruption e-learning training. We also
began specialized training programs for high-risk
functions. Finally, we completed a comprehensive
revision of the group’s Code of Ethicsand made it
accessibleviathe Cornerstone e-learning platform.
We had also setatargetto train 100% of employees
oncompliance by 2023.

Toreflect ourincreasing size, we
reorganized our Legaland Human
Resources departmentsinto separate
teamsundernew leadership. This
restructuringisintended to provide
stronger support to our business aswe
increase the number of development
projects and pursue our transition to
new energy storage products.

FOLLOW
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Whistleblower protection
11

Reporting a failure, an abnormal situation or a breach of our Code We are committed to protect any

of Ethics must ble simple, confidential, and not entai! ar?y risk for individual working in or with the company
the person making the report orforthe persons testifying. We are

committed to protect any individual working in or with the company that reports any non-compliance with the
thatreports any non-compliance with the Code of Ethics orthe Code of Ethics or the regulations”
regulations.

We willnotrelease the identity of any whistleblower to anyone
involvedinthe activity that gaverise to the alert.

There willbe noreprisals against whistleblowerswhoreportsin
good faithand without direct financial compensation.
Whistleblowers are free to remain anonymous, provided that the
relevant country’slegislation permitsit.

No disciplinary action may be taken against a whistleblower
whoreports abreachin good faith and without direct financial
compensation.

Alerts must not be followed by any financial compensation given
by a third party.

Results

Number of whistleblower Percentage of reports resulting
reportsreceived andidentified in corrective actions
as admissible

1 100%
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Ethics

We ensure that our Code of Ethics and Anti-corruption
Guide, which aligns all of ouremployees with a
common set of core values - social, ethical, and
environmental - is known and adhered to by everyone
within Rubis Terminal.

Practices suchas corruptionandinfluence peddling
contradict ourvalues and are considered offenses
that are strictly penalizedin the countries where Rubis
Terminal operates. Ourcustomers’ trustis particularly
groundedin ourequitable participationinbusiness
activities, whichincludes adherence to competition
laws. Thisis why we advocate for transparent, fair, and
honestbusinessrelationships. Inall our operations,
we are dedicated to combating all forms of fraud and
to complying with both national andinternational
regulations applicable tousinorderto preventit.

Social Governance Appendix

Employees mustreport any conflict or potential
conflict of interest to theirmanager.
Alltransactions must be properlyrecorded and
documented.

Any behavior, irregularity or situation that
mightindicate anintentionto commit fraud,
embezzlement, ormoney laundering must be
reported.

No employee will offer oraccept money, gifts or
any otherundue advantage toinfluence decision-
making.

We implement procedures to prevent bribery and
corruption.

No corruptionincidents.
100% of employees trained on corruption.

Rubis Terminal Infra 56
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Results

Compliance

Share of employees with access to our
anti-bribery system

100%

Share of new employees whoreceived the
anti-corruptionguide

100%

Share of new employees who received the
Code of Ethics

100%

Percentage of employees who have completed
e-learning training on anti-corruption

100%
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Board responsibility

At Rubis Terminal, the governance bodies plays a
pivotalrolein corporate governance, overseeing the
company’s strategic direction and ensuring responsible
and ethical management.

Each company (RT Invest, Rubis Terminal Infra) and
theirsubsidiaries have governance bodies that meet
localregulations and official bylaws.

Ourhighest governance body, the Board of Directors
of RTInvest SA (the holding company of Rubis Terminal
Infra), nominated by the shareholders, determine the
business policies, and oversees theirimplementation
inaccordance withits corporate interests, considering
the socialand environmental issues of its business.
The CEO of RTInvest has full authority torepresent the
company initsrelations with third parties.

Results

Female members of Group
Management Committee

25%

2022 25%

Social Governance Appendix

Rubis Terminalinfrais managedbyits President,
RTInvest being alsoits solely shareholderand
the Group Management committee (GMC)as a
governance body of its controlled subsidiaries
(Rubis Terminal France, Rubis Terminal BV
Netherlands, Tepsa Spainand ITC Rubis Antwerp
(50% subsidiary)).

Eachsubsidiary hasa CEO and amanagement
committee with powers as determined by local
laws and by-laws in charge of determining the
main guidelines and monitoring and coordinating
the activity.

: Target Board responsibility

40*

of womenin the Group Executive
committee by 2030

Rubis Terminal Infra 57
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Other ongoing
commitments

We willrespect and protect the rights of our
shareholdersinaccordance with applicable laws
andregulations, promoting transparency and
accountabilityinall ourdealings.

We will promote active engagement by our
shareholdersinourcompany’s governance and
decision-making process.

We will ensure the audit committee maintains
the highest standards of independence and
objectivityinits oversight of financial reporting
and the external audit.

Publication of alist of lobbyists andlobbying firms
engaged by the company.
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Unit

2023

2022
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Change
atconstant
perimeter

Change
atvariable
perimeter

Environmental KPIs

GHG emissions

Carbonintensity of activity / Fuels distribution products depots kg CO,/tthroughput out 0.08 0.10 -18% NA
Carbonintensity of activity / Chemical products depots throughput out kg CO,/tthroughput out 4.59 4.62 -1% NA
Carbonintensity of activity / Mixed products depots kg CO,/tthroughput out 0.84 0.71 18% NA
Carbonintensity global of activity kg CO,/throughput out 1.31 1.25 5% NA
GHG Emissions Scope tCO,eq 14,493 14,331 1% NA
GHG Emissions Scope 2 tCO,eq 6,620 6,565 1% NA
GHG Emissions Scope 3 tCO,eq 53,326 47,582 12% NA
GHG Emissions Scope 3enduse of products sold tCO,eq 696,197 897,483 -22% NA
Nox t 4.64 4.93 -6% NA
VOC t 348 290 20% NA
Energy consumption

Energy consumption of industrial sites GlJ 330,574 319,187 4% NA
Natural resources & Air, water, and soil pollution

Number of air quality incidents Number 0 0

Number of accidental spills Number 1 0
Suspendedsolidsreleasedinto water kg 3,310 4,296 -23% NA
THCreleasedinto waterkg kg 354 384 -8% NA
Quantity of waterused m? 194,730 180,309 8% NA
Quantity of wastewatertreated m?3 425,376 386,655 10% NA
Waste

Quantity of hazardous waste generated t 3,274 2,964 10% NA
Quantity of non-hazardous waste generated t 987 1,363 -28% NA
Quantity of wasterecovered t 2,388 2,207 8% NA
Percent of recycled wasterelative to hazardous and non-hazardous waste generated (excluding C&l) % 56 51 10% NA
Quantity of hazardous waste generated (C&D*) t 167 1,041 -84% NA
Quantity of non-hazardous waste generated (C&D*) t 223 60 272% NA

*C&D: Constructionand demolition
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Change Change
atconstant atvariable
Indicator Unit 2023 2022 perimeter perimeter
sogiarwpts
Safety
PSER Process Safety Event Rate Number 0.12 NA NA NA
Majorindustrialaccidents Number 0 0 NA NA
Accidents atwork - Employees Number 8 13 -38% NA
Accidents atwork - External personnel Number 4 9 -56% NA
TIRemployeesTIR TIR 2.21 2.60 -15% NA
TIRcontractorsTIR TIR 2.70 2.88 -6% NA
Inter-generational diversity
<30years % 10 n -6% NA
Between 30 and 39 years % 24 25 -3% NA
Between40and 49 years % 31 33 -7% NA
>=50years % % 35 31 12% NA
Training
Totaltraining hours Number 14,274 12,557 14% NA
Number of employeerecipients Number 500 473 6% NA
Percentage of employees trained % 86 83 5% NA
Purchase
Share of local purchases % >50 >50
Share of suppliers selectedbased on CSRcriteria % >50 >50

Governance KPIs

Compliance

Share of employees withaccessto the anti-bribery system % 100 100 NA NA
Rate of employee awareness of ethics and anti-corruptionrules during the reporting year % 100 100 NA NA
Share of new employees whoreceived the anti-corruption guide % 100 100 -38% NA
Share of new employees whoreceived the Code of ethics % 100 100 -56% NA
Genderdiversity

% of female inemployee category % 16.5 14.3 15% NA
% of female in executive category % 30 34 -13% NA
% of female total % 18.3 16.6 +10% NA

Group managementcommittee % 25 25 0% NA
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Materiality assessment

As part of ourongoing dialogue with key stakeholders, we conducted our first
materiality assessmentin 2021. After carrying out our own assessment, we
complemented our findings with a survey andinterviews with our key stakeholders
to identify their sustainability priorities. We received more than 100 responses to
oursurvey. This enabled us to ensure that we were responding to our stakeholder’s
sustainability priorities. We sought to identify topics that simultaneously have
significant economic, environmental, and socialimpacts, and thatinfluence our
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Influence on stakeholders’ assesments and decisions

Lo

=

Low Significance of Rubis Terminal Infra’simpact High

Othertopics Topics to monitor Key topics
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stakeholders’ views and decisions. The results of this exercise will contribute to a
more durable sustainability strategy that takes into account the opinions of our
stakeholders.
Following the assessment, seven topics were identifled as most material according
to our stakeholders. We will base ourselves on the results of this assessment to
refine our sustainability strategy and drive the choice of key sustainability reporting
subjects.

(Basedonthe sumofimpactandinfluence scores)

@

15.
16.
17.
18.
19.
20.

. Occupational health and safety
. Assetintegrity and criticalincident management

Environmental protection

. Business ethics & integrity

. Energy use and saving

. Water, soil and groundwater pollution
. Applicationof best practices

. Costumeracceptance and continuation
. Employement practices

10.
11.
12.
13.
14.

Airemissions

Non-discrimination and equal opportunity
Waterand effluents - use

Climate adaptation, resilence, and transition
Waste

Anti-corruption

Biodiversity

Scopes1&2CO,emissions
Scopes1&2GHG emissions (except CO,)
Scope 3GHG emissions
Localcommunities
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These topics will help focus our sustainability strategy so thatit bestreflects our
stakeholders’ priorities. Our performance under these seven headingsis detailed
throughout this sustainability report. Other topics are reported based oncompliance
withregulatory requirements and ourresponse to actual societal topics.

The survey highlighted our stakeholders’ view that most of the topics that are most
materialin sustainability terms, are also fundamental to Rubis Terminal Infra’s ability to
createlongterm-value.

Therespondents were also given the opportunity to propose topics that Rubis
Terminal Infra should report on forthe next iteration of our materiality assessment,
whichis a continuous exercise that evolves toreflect the transformation of our
activities.

Weintendtouse thistoolmore activelyinthe future as a driver of the choice
of key sustainability reporting subjects.
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Categorization of depots

France Rubis Terminal Rouen

VDH - Rubis Terminal Val de laHaye

AMO - Rubis Terminal Petit Quevilly

AVA - Rubis Terminal Grand Quevilly Aval

CEN - Rubis Terminal Grand Quevilly Centrale
HFR - Rubis Terminal Grand Quevilly HFR
CRD - Rubis Terminal Grand Quevilly CRD

Rubis Terminal Brest

SB1- Stockbrest1
SB2 - Stockbrest 2

Rubis Terminal Dunkirk

DKU -RTD Unican
DKM - RTDMoleV

Strasbourg

SD1-SESDI

SD2 - SESD2

DS1-Rubis Terminal Strasbourg

WTP - Wagram Terminalin Port of Strasbourg

Rubis Terminal Depots Pétroliers

D2A - DPLC Ajaccio

delLaCorse(DPLC) D2B -DPLC Lucciana
Société duDépbt de Saint-Priest SSP - SDSP StPriest
(SDSP) VDV - SDSP Villette de Vienne

Rubis Terminal Village Neuf

DVN - Rubis Terminal Village Neuf

Wagram Terminal Reichstett

WTR - Wagram Terminalin Reichstett

Rubis Terminal Salaise

DSA - Rubis Terminal a Salaise sur Sanne

Spain Tarragona TGN -TEPSATarragona
Valencia VLC - TEPSAValencia
Barcelona BCN -TEPSABarcelona
Bilbao BIO - TEPSABilbao

The Netherlands Rubis Terminal Rotterdam ROT - Rubis Terminal Rotterdam

Belgium ITC Rubis Terminal ITC - ITC Rubis Terminal Antwerp

Thislist corresponds to the entitiesincludedin the sustainability reporting for2023.
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Depots per product

AMO - Rubis Terminal Petit Quevilly CEN - Rubis Terminal Grand Quevilly Centrale AVA - Rubis Terminal Grand Quevilly Aval
DKU -RTD Unican VDH - Rubis Terminal Val-de-la-Haye CRD - Rubis Terminal Grand Quevilly CRD
SBT1- Stockbrest1 DST- Rubis Terminal Strasbourg HFR - Rubis Terminal Grand Quevilly HFR
SB2 - Stockbrest 2 DSA - Rubis Terminal a Salaise-sur-Sanne DKM -RTDMoleV

SSP - SDSP Saint Priest ANT - ITC Rubis Terminal Antwerp BCN-TEPSABarcelona

VDV - SDSP Villette de Vienne ROT - Rubis Terminal Rotterdam BIO - TEPSABilbao

SD1-SESDI TGN -TEPSATarragona VLC -TEPSAValencia

SD2 - SESD2

WTR - Wagram Terminal in Reichstett

WTP - Wagram Terminalin Port of Strasbourg
D2A - DPLC Ajaccio

D2B-DPLC Lucciana

DVN - Rubis Terminal Village-Neuf

Thislist corresponds to the entitiesincludedin the sustainability reporting for2023.
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Assurance report

Inour capacity as Statutory Auditor of RUBIS TERMINAL INFRA (hereinafter the
“Company”)andinaccordance withyourrequest, we have undertaken alimited
assurance engagement onthe selected key sustainability performanceindicators
asfortheyearended December 31,2023 (the “identified Sustainability Information”)
includedinthe Sustainability Report of RUBISTERMINAL INFRA and presented
below:

Social:

KPIT:Number of employees - 578 employees;

KPI12: Genderdiversity (% of female total) - 18.3%;
KPI3:Number of trainings sessionsinhours - 14,274 hours;
KP14:Number of Accidents at work among employees- 8 accidents;
KPI5: Total Injury Rate employees (TIR)' - 2.21.

Environment:
KPI6: Chemicals carbonintensity (kgCO,/throughput out)?-4.59 kg CO,/

tthroughput out;

KP17:Mixed carbonintensity (kgCO2/throughput out)*-0.84kg CO,/
tthroughput out;

KPI8: Carbonintensity fuels (kgCO2/throughput out)*-0.08 kg CO,/
tthroughput out;

KPI9: Percent of recycled waste relative to hazardous and non-hazardous waste
generated (excluding C&l) (%)5- 56%.

Governance
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Ourassurance does not extend toinformationinrespect of earlier periods orto any
otherinformationincludedin the Universal Registration Document.

Based onthe procedureswe have performed as described under the section
«Summary of the Work we Performed as the Basis for our Assurance Conclusion »,
andthe evidence we have obtained, nothing has come to our attention that causes
us to believe that RUBISTERMINAL INFRA’s Identified Sustainability Information as
forthe yearended December 31,2023 is not prepared, in allmaterialrespects, in
accordance with RUBISTERMINAL INFRA Reporting Protocols for the yearended
December 31,2023 (the “Reporting Criteria”):

e KPIT1to9:«Manuelde gouvernance - Périmétre RSE » updated on14/10/2023,
«Note d’application Gouvernance - Périmeétre reporting RSE » updated on
18/10/2023, « Manuel de gouvernance - Liste de contributeurs RSE » updated on
11/10/2023, «Manuel de gouvernance - Reporting RSE » updated the 17/10/2023,
«Manuelde gouvernance - Reporting RSERT Infra» updated on 24/11/2021;

e KPI1to5:«Référentiel deremontée desinformations sociales » updatedon
01/09/2022;

o KPI6t09:«Référentielderemontée desinformationsrelatives au bilancarbone »
updatedon16/12/2022 et « Référentiel de remontée desinformations
environnementales » updated on16/12/2022.

(1) KPI3ESG Compliance Certificate
(2) KPIT1ESG Compliance Certificate
(3) KPI1.2ESG Compliance Certificate
(4) KPI1.3ESG Compliance Certificate
(5)

5) KPI2 ESG Compliance Certificate
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The absence of acommonly used generally acceptedreporting framework or
asignificant body of established practice onwhich to draw, to evaluate and
measure Identified Sustainability Information allows for different, but acceptable,
measurementtechniques that can affect comparability between entities and over
time.

The Identified Sustainability Information may be subject toinherent uncertainty
because of incomplete scientific and economic knowledge and the quality of
external dataused. Moreover, someinformationis sensitive to the choice of
methodology and the assumptions and/or estimates used forits preparation and
presentedin RUBIS TERMINAL INFRA’s non-financial reporting.

Inaddition, greenhouse gas quantificationis subject toinherentuncertainty because
ofincomplete scientific knowledge used to determine emissions factors and the
values needed to combine emissions of different gases.

Management of the Company isresponsible for:

e selectingorestablishing suitable criteria for preparing the Identified
Sustainability Information, takinginto account, if any, applicable law and
regulationsrelated toreporting the Identified Sustainability Information;

e thepreparation of the ldentified Sustainability Informationinaccordance with
the Reporting Criteria;

e designing,implementing and maintaininginternal control overinformation
relevant to the preparation of the Identified Sustainability Information that is free
from material misstatement, whetherdue to fraud or error.

Governance
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We areresponsible for:

e planningandperforming the engagement to obtainlimited assurance
aboutwhetherthe ldentified Sustainability Informationis free from material
misstatement, whether due to fraud orerror;

o forminganindependent conclusion, based onthe procedures we have
performed and the evidence we have obtained; and

e reportingourconclusionto the management of RUBIS TERMINAL INFRA.

Ourroleisnot to provide any assurance on RUBISTERMINAL INFRA’s ability to meet
its emissionreduction targets, reduceits energy consumption, orincrease the share
of renewable energyinits energy mix.

Aswe are engaged to formanindependent conclusion on the Identified
Sustainability Information as prepared by management, we are not permitted to be
involvedinthe preparation of the Identified Sustainability Information as doing so
may compromise ourindependence.

We performed ourlimited assurance engagementinaccordance with International
Standard onAssurance Engagements 3000 (Revised), Assurance Engagements
otherthan Audits or Reviews ofHistorical Financial Information, inrespect of
greenhouse gas emissions, International Standard on Assurance Engagements 3410,
Assurance Engagements on Greenhouse Gas Statements, issued by the International
Auditing and Assurance Standards Board (IAASB).

We have complied with the independence and other ethical requirements of the
French Code of Ethics for Statutory Auditors (Code de Déontologie) as well as the
provisions set forthin Article L.821-28 of the French Commercial Code (Code de
Commerce)andthe International Code of Ethics for Professional Accountants
(including International Independence Standards)issued by the International Ethics
Standards Board for Accountants (IESBA Code) whichis founded on fundamental
principles of integrity, objectivity, professional competence and due care,
confidentiality and professional behavior.

67



Environment Social

@ Aboutus

Our firm applies International Standard on Quality Management 1, which requires the
firmto design,implement and operate a system of quality managementincluding
policies or proceduresregarding compliance with ethical requirements, professional
standards, and applicable legal andregulatory requirements.

Ourwork was carried out by anindependent and multidisciplinary team with
experiencein sustainability reporting and assurance.

We arerequiredto planand perform ourwork to address the areas where we have
identified that a material misstatement of the Identified Sustainability Information
islikely to arise. The procedures we performed were based on our professional
judgement. Incarrying out our limited assurance engagement on the Identified
Sustainability Information, we:

e Obtainedanunderstanding of RUBISTERMINALINFRA’s activity and
organization;

e Assessedthe suitability of the entity’s Reporting Criteria for the production
of the Identified Sustainability Information withrespect to theirrelevance,
completeness, reliability, neutrality and understandability, taking into account,
where appropriate, best practices within the sector;

e Throughinquiries, obtained anunderstanding of RUBIS TERMINAL INFRA'’s
controlenvironment and the information systems used to produce the Identified
Sustainability Information, being precise that we did not test the designand
operating effectiveness of the information systems and controls relevant to the
production of the Identified Sustainability Information;

e Assessedthedatacollectionand compilation processregarding completeness
and consistency with the Reporting Criteria;

o Verifiedthatthe calculations used to establish the Identified Sustainability
Information are consistent with the Reporting Criteria; andreconciled, ona
sample basis, the underlying data with supporting documents;

Governance
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o Assessedtheoverall consistency of the Identified Sustainability Informationin
relation to ourknowledge of RUBISTERMINAL INFRA;
o Verified Key Performance Indicators by implementing:
- analytical procedures consistingin verifying the correct consolidation of the
datacollected aswell as the consistency of their evolution;
- detailed tests, based on surveys or other means of selection, consisting
inverifying the correct application of the definitions and procedures and
reconciling the data with the supporting documents.

The procedures performedin alimited assurance engagement vary in nature and
timing from, and are lessin extent than for, areasonable assurance engagement.
Consequently, the level of assurance obtainedin alimited assurance engagement
is substantially lower than the assurance that would have been obtained had we
performed areasonable assurance engagement.

Neuilly-sur-Seine, April 25,2024
The Statutory Auditor

PricewaterhouseCoopers Audit

Cédric Le Gal
Partner

Sylvain Lambert
Partner Sustainable Development
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This sustainability report describes Rubis Terminal Infra’s objectives and
commitments. It covers the period from January 1¢*to December 31st, 2023.

During 2023, we have increased our storage capacity at several of ourterminals as
we pursue our strategy to diversify Rubis Terminal Infra’s sector exposure towards
chemicals and non-fossil fuels. These projects added approximately 21,189 m3 to our
total capacity during the course of the year.

At Antwerp and Rotterdam we opened chemicals tanks at the end of 2022 with total
capacity of 42,100 m3and 26.000m3respectively. Soon afterwards; early 2023, we
commissioned Tank Pit 8 at Tarragonain Spain, which completed our project to double
capacity at this terminal.

We have also announced investments that will furtherincrease our capacity from
2024 onwards. These include Phase 4 of our Rotterdam expansion, where we plan

to add 28,000 m3 of capacity. We will also begin the next phase of our expansion at
Tarragona, adding a further 50,000 m3 of storage. Finally, we have been granted a
concessionona4.8-hectare greenfield site inthe port of Huelva, Spain, which we
planto developinto a storage terminal for non-fossil fuels and gasesincluding green
hydrogen. When developed, Huelva willbecome our 16" port terminal.

We have also signed an agreement for the divestment of CPA SAS, our100%
subsidiary dedicated to the wholesale of petroleum products, to Dyneffin July 2023,
with an effective sale scheduledin January 2024. Thisisin line with our development
strategy which focuses on storing sustainable, low-carbon products and willreduce
Scope 3 emissions from 2024.

Rubis Terminal Infra’s carbon accountingreportis compiledinaccordance with the
methodology of ADEME (French Environment and Energy Management Agency) and
the GHG Protocol, based ontherecommendations of the ISO 14064 -1standard.
The calculation method is standardized for each entry: Emission source
(corresponding to the activity data) x emission factor.

The emission factors come from the following databases:
Ecological Transition Agency “ADEME” - a French and publicinstitution supervised
by the Ministry of Ecological Transition and the Ministry of Higher Education,
Research andInnovation.
International Energy Agency “IEA” - an autonomous organization attached to the
Organization for Economic Cooperation and Development (OECD).
The Intergovernmental Panel on Climate Change (IPCC), a United Nations body
responsible forclimate science.
These emission factors areregularly updated by the organizations mentioned above
and areincorporated within the calculation tool.

Comparisons between one year and another will be made taking into account the
same emission factors and, where possible, the same units.

Publication date: 21 May 2024
Areference to the globalreportinginitiative GRI standards and the definition of

terminals, depots and sites and their categories are presented in the appendix at
the end of thisreport.



Theinformation set forthhereinis expressed as of May 2023 whichreflect Management’s
currentviews and estimates. Thisreport contains forward-looking statements which
involve numerous assumptions, certainrisks and uncertainties which can change overtime.
You canidentify these forward-looking statements by the use of words such as “target”,

» o " o« » o » o

“outlook”, “believes”, “expects”, “potential”, “continues”, “may”, “will”, “should”, “seeks”,
“approximately”, “predicts”, “intends”, “plans”, “estimates”, “anticipates” orthe negative
version of these words or other comparable words. Such forward-looking statements are
subjecttovariousrisks, uncertainties and assumptions. Accordingly, there are or willbe
important factors that could cause actual outcomes orresults to differ materially from
thoseindicatedinthisreportincluding, but notlimited to, global socio-demographic and
economic trends, energy prices, technologicalinnovations, climate-related conditions
andweatherevents,insurance applicability, legislative andregulatory changes,

and otherunforeseen events or conditions.
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